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4- The Role of Environmental Innovation Strategy in Reinforcing the Impact of
Green Managerial Practices (GMP) on Competitive Advantages of Fertilizer
Companies in Egypt, International Journal of Customer Relationship
Marketing and Management, Vol. 2, No. 1, January-March 2011.
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7- The Mediating Effects of Duty Orientation on the relationship between Perceived
Organizational Support and Organizational Citizenship Behavior in the Public

Banks of Egypt, International Journal of Business and Management, Vol.9,
No.8, 2014.
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9- The Role of Employee Relationship Management in Developing Staff Word-Of-
Mouth amongst seconded Academic Staff at Saudi Universities, European
Journal of Business and Management, VVol.7, No.22, 2015.

10- The Relationship between Human Resource Management Ambidexterity and
Talent Management: The Moderating Role of Electronic Human Resource
Management, International Business Research, VVol.9, No.6, 2016.
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